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India Intl Science Fest at [I1T- Delhi from Dec 4

New Delhi, Nov 21:

http://www.thehindubusinessline.com/news/science/indiaintl-science-fest-at-iit-delhi-fromdec-
4/article7903958.ece

The First India International Science Festival (I1ISF) is being organised at IIT Delhi from December 4 to 8.

IISF 2015 aims to involve and include commoners with a view to improving their scientific understanding,
temperament and appreciation for various feats in science & technology by showcasing Indian achievements, an
official release said.

Jointly organised by the Ministryy of Science & Technology and Earth Sciences, and Technology Information,
Forecasting & Assessment Council (TIFAC), in collaboration with Vijnana Bharati, an NGO, the event will
showcase Indian contributions in the field of S&T over the years, provide a platform to young scientists for
exchange of knowledge & ideas, among others.

About 3,000 young scientists from across the country are expected to participate in the festival, which includes
a young scientists' conference, techno-industrial expo, a science film festival, industry-academia conclave,
among others.


http://www.thehindubusinessline.com/news/science/indiaintl-science-fest-at-iit-delhi-fromdec-4/article7903958.ece
http://www.thehindubusinessline.com/news/science/indiaintl-science-fest-at-iit-delhi-fromdec-4/article7903958.ece
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Clouds of uncertainty
loom over Jammu II'T

Temporary campus undecided, 2016-17 session in doubt

VIKAS SHARMA

THIHLEN ENEWS SENVKE

The 2016-17 maiden ses-
sion of Jammu T seems
to have been further
delayed as the site for the
temporary campus of the
premier technology insti-
tute has not been finalised.

With a few months left for
starting the new academic
session in other ITTs across
the country, the state gov-
ernment is yvet to take a
final decision on establish-
ing a temporary campus.

A team from the Min-
istry of Human Resource
Development (HRD) has
already inspected sites for
the purpose. Howewver,
sources said the state's
Higher Education Depart-
ment was facing the
daunting task of ensuring
commencement of the
next academic session
from makeshift accommo-
dation and establishing
hostels and quarters for
students and faculty in a
short span of time.

They said the site selec-
tion committee constituted
by the HRD Ministry,
before inspecting the site at
Khanpur in Jagti for estab-
lishing the permanent cam-
pus, had visited the old uni-
versity campus {old
Government College of
Engineering and Technolo-
gy) to assess whether the
institution was feasible as a
tempaorary campus to start

P-6

#& The permanent site for the Jammu lIT campus
has been finalised in Nagrota. We have decided to
start the maiden academic session by establishing
a temporary campus near the permanent site so
that there is no further delay. *®

Sarita Chauhan, coMMES0NR SECRETARY, HIGHER EDUCATON DEPARTMEN T

the next academic session.

“The team had wvisited
our college to take stock of
infrastructure for setting
up a temporary campus for
the IIT. We have no infor-
mation on the decision
taken by the authorities.”
said Prof Rita Bhapgat,
Principal, Government
Degree College, Paloura,
The college is running its
academic affairs from the
old university building.

Sources said in the
recent meeting under the
chairmanship of Deputy
Chief DMinister Nirmal
Singh on setting up a tem-
porary campus of the IIT,
officers of the Higher Edu-
cation Department had
stated that there was an
urgent need to construct
hostels and quarters for
students and faculty once
the site for a temporary
campus was selected,

When contacted, Sarita
Chauhan, Commissioner
Secretary, Higher Educa-
tion Department, told The
Tribune that efforts were
on for establishing a tem-
porary campus of the IIT
to ensure that the academ-
ic session for 2016-17
could be started.

“The permanent site for
the Jammu IIT campus
has been finalised in
Nagrota, We have decided
to start the maiden aca-
demic session by estab-
lishing a temporary cam-
pus near the permanent
site so that there is no fur-
ther delay,” she said.

Union Finance Minister
Arun Jaitley had
announced the establish-
ment of an ITT for Jammu
province in July last year.
The state government was
directed to start the aca-
demic session for 20015-16
from a temporary campus,
but it did not materialise
due to the alleged delay in
site selection.

An amount to the tune of
Rs 500 crore was allotted by
the Centre for setting up
five new IITs. The other
four states where the IITs
were announced are Chhat-
tisgarh, Goa, Andhra
Pradesh and Kerala.

As per estimate, each of
the IITs will entail an
investment of roughly Rs
1.800 erore. The 16 existing
IIT: offer 10,000 BTech
seats. The strength is likely
to go up to 10,500 with the
establishment of new IITs.
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Grassley-Durbin Iaw could kill Indian IT's model

Frank Islam

he battle over H-1B and L-1

I reignited on Capitol Hill earlier

this month, when two influential
senatorsand long-term critics of the two
visa programs introduced a new bill in
the US Senate, calling to end their “abus-
es and protect American and foreign
workers from exploitation”.

The ‘H-1B and L-1 Visa Reforms Act
of 2015’ introduced by Senators Chuck
Grassley — chairman of the Senate Ju-
diciary Committee — and Dick Durbin
— the chamber’s Democratic Whip —
would ban companies from hiring H-1B
employees if they already employ more
than 50 people and more than half of
their employees are foreign workers on
H-1Band L-1visas. The bill also requires
“all employers who seek to hire H-1B
visa holders to first make a good faith
effort torecruit American workers”, ac-
cording to Durbin.

The apparent target of the new bill
is the Indian information technology
services industry, the biggest benefici-
aries of the H-IBand L-1 visa programs.
Since 2000, more than a million Indi-

ans may have come to the
US for work on these two
visas. According to one es-
timate, more than 459,000
Indians came to this coun-
try on H-1B from 2003 to
2011, whichis nearly 48 per
centof all thevisas granted
under this category. In
comparison, China, the
second largest recipient of
H-1B, sent fewer than
90,000 during the same
period.

Indian firms such as
TCS, Infosys and Wipro are
the largest recipients of H-
1Band L-1 visas. Obviously,
if the bill becomes law, they will be the
ones that will be affected the most. Many
have pointed out that it will essentially
kill their current business model, as
more than half of the total revenues of
some of these giantsare generated from
the US.

However, it is not sure, at this point,
whether the Senate will pass the bill,
which is not a new bill —it has been in
circulation in one form or the other since

Frank Islam

2007. A companion bill is
yet to be introduced in the
US House of Representa-
tives. The last bill related to
the H-1B and L-1 passed by
the Senate — the 2013 im-
migration reform bill —was
never taken up by the House
of Representatives.

Bill's passage not easy
It is not easy for a bill to be
passed ona hot-button top-
ic like this, especially since
the visa programs also have
fervent backers — mainly
the US technology industry,
led by the likes of Bill Gates
and Mark Zuckerberg. Note that the
position of Silicon Valley tech giants
such as Google and Facebook on H-1B
is not identical to that of TCS, Wipro,
and Infosys. The former is interested
in more freedom to hire foreign work-
ersand in greater numbers.

If the current bill fails to muster
enough support, it is unlikely that any
of the elements from it will be incorpo-
rated into other laws. An executive ac-

/|

tion on the issue is also not very likely.

Nonetheless, the H-1B and L-1 issue,
which is also part of the larger immi-
grationreform,is sure to be at the front
and centre of the presidential politics.
If recent history is any indication, the
rhetoric against H-1B and outsourcing
tends to go up during the presidential
election cycles.

There is also no question that oppo-
nents of the two visa programs have
been building a groundswell of support
for at least plugging the loopholes in
the system. The US arm of the influen-
tial trade association, Institute of Elec-
trical and Electronics Engineers
(IEEE), was one of the first groups to
come out in support of the bill.

Disney, Edison had an impact

Whattriggered renewed calls for crack-
ing down on the visa programs are high-
ly publicised reports of Disney and
Southern California Edison replacing
hundreds of their long-term workers
with H-1B workers from India. There
were also reports that the tech workers
that were laid off were forced to train
their replacements in order to secure

“good attitude” severance pay. This re-
sulted in the California State Assembly
passing a resolution calling for investi-
gating abuses of the H-1B visas in June.

Publicly, the Indian firms have notis-
sued any statement on Grassley-Durbin
bill. But privately, they have mounted
lobbying efforts, in coordination with
the Embassy of India, it is learned.

In fact, lately the Indian industry has
been very proactive in engaging mem-
bers of US Congress, touting their ef-
forts to hire US employees and their
overall contributions to the US econo-
my. A report released by the CII and
Grant Thornton in July revealed that
India-based companies are responsible
for creating 91,000 jobs and $15 billion
in investments across the US.

Various news reports indicate that
many Indian tech companies are brac-
ing for a future immigration reform law
and some of them have already started
the transition process to make them-
selves ready in the event of some of
these measures becoming law.

(The writeris an entrepreneur and phi-
lanthropist based in Washington, DC.
His website is wwuw.frankislam.com.)



Deccan Herald ND 22/11/2015

Will the proposed USH-1B
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visa reforms hurt Indian IT?

Two bills tabled to reform the H-1B system have
triggered angst over their potential to get
trapped in US immigration policy fault lines

Furquan Moharkan

f late, there has been a
lot of buzz around the
H-IB visa system in the

US. This year saw two legisla-
tions being introduced in the US
Congress which impacts it. In
January, Senator Orrin Hatch
tabled the ‘Tmmigration Innova-
tion Act’, also known as the I-
Square Act. The proposed legis-
lation sought to increase the
H-IB visa cap by 30,000 from
the current 85,000 to 1,15,000.
On November 10, Senators
Chuck Grassley and Dick Durbin
tabled the ‘H-1B and L-1 Visa Re-
form Act’, which proposed to
limit the H-1B visas issued.

Itis the latter bill, particularly
its provision to prohibit compa-
nies from hiring H-1Bemployees
ifthey employ more than 50, and
if more than 50 per cent of their
employees are H-1B and L-1 visa
holders (known as the 50-50 pro-
vision), which has alarmed the
information technology (IT) in-
dustry in India. According to a
recent report in The New York
Times, of the 20 companies that
received the most H-1B visas in
2014, 13 were global outsourcing
operations, many of which were
Indian IT firms. The report said
the top 20 companies took about
40 per cent of the visas available
— about 32,000 — with TCS
leading the table with 5,650
visas.

Decided by lottery

The HIBvisais a non-immigrant
visa with an annual cap of
85,000. Of this, the first 20,000
arereserved for advanced US de-
greeholders. Inevitably, demand
exceeds supply for the remaining
65,000. This year, for instance,
233,000 applications were re-
ceived by US Citizenship and Im-

migration Services (USCIS) ina
week after the application win-
dow was opened on April 1. Since
the applications were more, US-
CIS decided on them using a lot-
tery on April 13.

Withthe US going into a pres-
idential election year in 2016, im-
migration is a hot-button issue.
Many outsourcers worry about
either the Grassley-Durbin Bill
getting adopted, or its provisions
getting incorporated in other
tough immigration legislations.

Complaints against
Indian IT range from
flooding the US
H-1B visa system

with applications, to
not paying market
wages, and
non-transfer of skills.

The primary complaint
against Indian IT companies is
that they are flooding the H-1B
system with applications to
maximise their allocations, even
though thisis within the law. US
immigration laws allow one per-
son to file only one application,
but the number of applications
that a large corporation can
send has no bars. The New York
Times in its report pointed out
that the top five outsourcing
firms had prepared as many as
55,000 H-1B applications last
year. TCS, the company that had
prepared applications for at
least 14,000 visas, won 5,650 of
them, the newspaper said. Oth-
ers have raised concerns about
workers on H-1B visas not being
paid market wages, and no
transfer of skills taking place as
intended by the law.

According toimmigration ex-

pert Scott Fitzgerald, Partnerat
Fragomen Worldwide, US law
provides sufficient safeguards
to protect American workers.
Nasscom, the industry body of
Indian IT companies, denies
visaabuse by Indian companies.

Ron Hira, professor of public
policy at Howard University,
Washington, DC., said while In-
dian IT companies are compli-
ant with the program, “they
have been underpaying the H-
1B workers to replace the US
worker”. Headded, “Theillegal-
ity aspect kept aside, it is clear
that they do it against the intents
of the program.”

Prof. Hira contends that out-
sourcing is leading to loss of US
jobs. “It is not a myth. It is a
truth. Lot of Disney workers
were laid off recently because
their jobs were outsourced. This
is not just happening with Dis-
ney, but throughout the US
economy.”

He also dismissed the claim
that H-1B workers are filling the
skill gap prevailing in the US.
“Well, you are seeing that Amer-
ican workers are training the
outsourcing and H-1B recruits.
Sothereis nodearth of skill,and
this justification of skill gap
seems to be quite bizarre,” Prof.
Hira said. But Nasscom cites
“various sources and studies” to
claim that the skills gap is a fact.

Fitzgerald advises Indian IT
firms to make sure that they
have systemsin place to show to
the US government that they are
completely compliant with the
requirements of the H-1B visa
programme.

He also recommends “train-
ing and redistribution of talent
to provide the US workers with
some of the skills thatare absent
in the US marketplace”.

DH News Service
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